	

	GLOBAL HEALTH LEADERSHIP AWARDS


	CALL FOR APPLICATIONS

The Global Health Research Initiative (GHRI), a partnership formed by the Canadian International Development Agency (CIDA), the Canadian Institutes of Health Research (CIHR), Health Canada and the International Development Research Centre (IDRC), promotes the conduct and use of health research in low-  and middle-income countries (LMICs). It is offering these unique awards to support the development of emerging leaders from LMICs currently engaged in research partnerships as: 

· applied health researchers or 

· health-system managers or policymakers (research users).

Mid-career candidates are invited to propose and undertake a program of professional and career development specifically designed to strengthen the candidate’s technical expertise, leadership abilities, partnership skills and other qualities -- to help the candidates advance in their work as leaders in the execution of research, or in the application of research for better health policy and health-system management.

Candidates must be working on national or regional health issues. “Health policy and systems” is the focus theme of this call. Candidates, however may address this theme through any one of the following entry points:

1. health policy and health systems;

2. prevention and control of pandemics and/or emerging infectious diseases;  

3. prevention and control of chronic diseases and their underlying causes, and related healthy public policy issues; 

4. interactions of health, environment and development.

Gender, equity and ethics perspectives are integral aspects of these awards and must be addressed by all applicants. Applicants may also choose to utilize gender, equity or ethics as specific entry points.
	KEY DATES
Registration due: 
October 22, 2007

Full application due:
 January 14, 2008

Notification of results:
 April 2008
KEY FEATURES

· Up to 15 Global Health Leadership Awards will be provided to emerging LMIC leaders from health system managers and policy makers or applied health researchers working in the area of health policy and systems. 

· Successful candidates are eligible to receive up to a maximum of $200,000 Canadian from GHRI over three years. 

· Candidates must have an appointment at an LMIC institution.

· Candidates must propose two basic program components: 

1)  a program of work specifically tailored to help achieve her/his career objectives and to consolidate or strengthen the candidate’s capacity to conduct health research or to integrate research with policy-making and health-system management processes; and 

2)  a partnership agreement with the candidate’s home institution and other strategic allies who are committed to investing funds and/or other resources to help realize the candidate’s objectives beyond the scope and value of the GHRI funding.

· Sponsoring institutions or partners are expected to commit additional resources (financial and/or in kind) to increase the total value and benefits of the award and extend its duration by at least one year. 

· Candidates and their partners must demonstrate a strong commitment to evidence-informed health policy and practice in LMICs.

Enquiries should be addressed to:

TCgrant@idrc.ca


	This competition is part of GHRI’s Teasdale-Corti Global Health Research Partnership Program. For information about the Program visit http://www.idrc.ca/en/ev-94787-201-1-DO_TOPIC.html 


1.0 - BACKGROUND

The Global Leadership Awards competition is the second component of the Teasdale-Corti Global Health Research Partnership Program (http://www.idrc.ca/en/ev-94787-201-1-DO_TOPIC.html). The program aims to strengthen health systems in low and middle-income countries. It does so by supporting innovative approaches to generating and integrating new knowledge in health policy and practice through research and synthesis that examines environmental, economic, socio-cultural and public policy factors, as well as training and other capacity development activities. 
The growing attention to evidence-informed decision-making to address the complex challenges in health systems underscores the need for better methods for synthesizing knowledge generated from a variety of sources and methods. It is critical that health system institutions develop a better understanding of the production and use of research evidence. It is equally important that a broader range of researchers establish partnerships with key figures in the health domain to explore the structural and socio-political dynamics relevant to system-level issues. The leadership awards featured in this call are intended to promote and support excellence and leadership in applied health research and its integration with policy and practice in the health systems of low- and middle-income countries.

2.0 - OBJECTIVES OF THIS AWARD

The purpose of this competition is to provide unique career development awards to emerging leaders who want to play a more influential role in promoting evidence-informed management or health policy in the health systems in their countries. 

The Global Health Leadership Awards are intended to support the career progression of emerging leaders in health system or research institutions in LMICs by building individual and institutional capacity to:

1. Conduct strategic applied health research that addresses pressing health system and policy issues in the candidate’s country or region;

2. Develop and implement innovative mechanisms for integrating research with practice on national, regional or global relevant health system issues.

The ideal candidate is a citizen of a low- or middle-income country and a mid-career health system policy maker, administrator or health researcher who is already linked with key strategic partners in the health system. S/he will design and undertake a creative program of professional development that is specifically tailored to increasing or consolidating her/his skills, abilities and networks and equipping the candidate to lead and/or shape new approaches to health system and policy issues in their country or region. 

3.0 - OVERALL AWARD REQUIREMENTS (Eligibility)

To be eligible, the application must meet all of the requirements for the candidate, theme focus, and home institution and strategic partners as outlined below. 

Candidates, administering institutions and other partners are required to demonstrate that their proposed work has undergone ethical review and received approval from their institution or an ad hoc ethics review committee in accordance with national and international guidelines before they can receive funds from GHRI. 

This call particularly encourages a systems approach to research and its integration with policy and practice. It also promotes the exploration of links between health and other sectors (e.g. environment, education, agriculture, finance, trade, the engagement of international and multilateral organizations, governance or others as appropriate).

Successful candidates will be expected to participate in an international network of Global Health Leadership Awardees and annual activities organized by the Teasdale-Corti program to promote the development of new knowledge, knowledge brokering and use of research to influence health system policy-making and research agenda-setting processes.  Applications should allocate CAD 5,000 per year in their budgets to cover the potential cost of participation in these meetings. 

3.1 - Program of Work

To be eligible, the candidate must propose a program of work that s/he will pursue over the course of the award plus one additional year funded by the candidate’s home institution and/or other strategic partners. The proposed program must: 

· directly align with, and support, the candidate’s achievement of the proposed career goals in a manner that strengthens or consolidates his/her leadership relating to a pressing issue or issues relevant to the health system in the candidate’s country or region; note: a community-level focus is only eligible if the proposed program of work demonstrates significant potential impact on national, regional or global issues;

· create specific and direct linkages between research and research-user institutions in the health system; and 

· complement the strategic plans of the candidate’s home institution and partners.

The awards may provide: general salary support to provide release time to enable the candidate to pursue the proposed program of work, including the conduct of research; funding to develop and implement a knowledge transfer and exchange program within the proposed program of work (integration of research with practice); and/or to enable the candidate to pursue training and/or mentorship in an area or areas of expertise relevant to the proposed program of work. 

The following list of potential areas of expertise and activities is provided for illustrative purposes and is not meant to limit the scope of activities considered by the applicant. 

1- Mentoring and education:

· improving access to training and mentoring opportunities and to networks ;

· access to post graduate education and training.

2- Specific/specialized technical skills:

· inter-disciplinary approaches to health research or policy analysis that focus on the integration/intersection of quantitative and qualitative methods and exposure to other disciplinary perspectives outside of the applicant’s primary discipline;

· integration of indigenous knowledge;

· integration of gender and ethical analyses;

· program evaluation or evaluation as a research field;

· approaches to synthesis including meta-analyses, systematic reviews and other processes that may combine peer-reviewed and gray literature.


3- Linkages within and across researcher and research-user domains:

· knowledge transfer, exchange and brokering

· facilitation and negotiation skills, conflict resolution.

4- Management:

· budgeting

· leadership

· network development

· proposal writing 

In addition to their own professional advancement, applicants should explore sustainable approaches to strengthening individual and institutional capacity to promote and preserve excellence in health research and facilitate integration of research with practice and policy.

3.2 - The Candidate
Women and members of indigenous populations are especially encouraged to apply. To be eligible, candidates must be mid-career applied health researchers, health system managers or policy makers who fulfill the criteria below. 

All candidates must be:

· citizens and current residents of LMICs;

· accomplished mid-career individuals with no less than seven years experience in health research and/or its application in a decision-making/practice context;

· currently affiliated with, or hold an appointment at, an LMIC health research or research-user institution (university, government agency, hospital, government ministry or non-governmental organization);

· willing to participate in cross-program evaluation, learning and exchanges that will also include the Teasdale-Corti Team Grant recipients and other GHRI-funded programs; and 

· demonstrate a sustained commitment to health policy and systems issues relevant at the national or regional level.
“Health policy and systems” is the focus theme of this call. Candidates, however may address this theme through any one of the following entry points:

a. health policy and health systems;

b. prevention and control of pandemics and/or emerging infectious diseases;  

c. prevention and control of chronic diseases and their underlying causes, and related healthy public policy issues; 

d. interactions of health, environment and development.

Gender, equity and ethics perspectives are integral aspects of these awards and must be addressed by all applicants. Applicants may also choose to utilize gender, equity or ethics as specific entry points.
Researchers must also
:

· hold a graduate level degree or a health professional designation (physician, nurse, etc.) with at least some graduate-level research training; and

· have some publication in peer-reviewed or gray literature domains (i.e. authors of reports or other types of documents).
Research Users must also:

· have a graduate level degree in a relevant field.

3.3 - Home and Administering Institution

All applicants must have an appointment at an LMIC institution, which fulfills the following criteria (unaffiliated candidates are ineligible for awards under this program):

· is a not-for-profit organization and has its headquarters in a low- or middle income country (government agencies are eligible);

· has legal status and capacity to administer and manage the award funds in the country or countries where the program of work will be implemented;

· commits to employing the applicant and supporting her/his proposed program of work and its integration within its broader institutional plans for a minimum period equal to the proposed duration of the award plus a minimum of one year supported directly by the institution and/or partners (a letter of support must be provided with the application); and

· commits to providing infrastructure support to facilitate the work of the applicant including providing protected time for the applicant to pursue the activities and objectives of the proposed program of work.

4.0 - SELECTION PROCESS

4.1 – Confidentiality policy
Under the GHRI agreement, relevant departments and individuals in CIDA, CIHR, Health Canada and IDRC have access to all information related to registrations and full applications submitted to the Global Health Leadership Awards competition, including the merit review ratings. Applications that are not approved for this competition may be shared with other agencies for funding consideration. Applications are otherwise considered confidential until they are approved for funding, at which point the abstracts, objectives, names of applicants and their institutions, and budgets are in the public domain. 
4.2 - Process

An international panel of experts drawn from both the research and research-user communities will evaluate the applicant’s suitability and objectives, commitment of the institutional partners, excellence and coherence of the proposed program of work and its potential impact. A two-stage review process will be undertaken:

1) Eligibility screening: All applications will be screened for eligibility according to the eligibility criteria outlined above. Candidates whose applications do not meet the eligibility requirements will be provided with an explanation of the decision within six months of the application deadline. Only those applications that meet ALL of the eligibility criteria will be considered for merit review.

2) Merit review: Merit review will be undertaken by the Global Health Leadership Awards’ Merit Review Committee in two stages using the review criteria identified in section 4.3: 
a. evaluation of the written application and supporting documentation provided by the candidate and her/his partners; and 

b. top-ranked candidates may be interviewed by the Global Health Leadership Awards review committee to finalize ranking and funding recommendations; details on this will be provided at the time of registration.

The review committee will also consider the overall profile of themes and jurisdictions of the top-ranked applications in assessing potential impact and in finalizing funding decisions.

4.3 - Review Criteria

Applications will be evaluated against the criteria listed below. Applicants are strongly encouraged to review and consider each criterion carefully in preparing their application. An application that fails on any one of the review criteria will be considered ineligible for funding even if it scores highly on other criteria.

4.3.1 - Suitability of the Applicant:

· education, professional background and experience; 

· leadership ability including: ability to collaborate across disciplines and professional groups and/or sectors; effectiveness as a mentor; awareness and integration of key concepts relating to evidence-informed decision making; communications skills; and scope of influence on activities across and within his/her institution and partners;

· participation in and influence on local / national health issues;

· past career progression and current plans. 

4.3.2 - Strategic Partners and Institutional Environment

· level of commitment and ability of home institution (and where appropriate, partner institutions) to provide the required infrastructure and support to the applicant in pursuing her/his proposed program of work;

· level of commitment of home and, where applicable, partner institutions to build on the award experience to achieve a more research-oriented decision-making culture or applied research environment; and

· extent and strength of synergy between the candidate’s program of work and the strategic priorities of his/her institution. 
4.3.3 - Potential Impact of the Award

· extent to which the proposed program of work complements the applicant’s current capacities and can contribute to his/her long-term career directions and emergence as a significant leader in the candidate’s selected field;

· extent to which the award will allow the candidate to pursue a career development path that would otherwise not be possible;

· clarity and focus of long-term career plan of applicant and its fit with a broader development plan of her/his home institution;

· extent to which the proposed program of work addresses a significant national or regional health issue, and potential implications of the program of work on wider global health issues; and

· potential impact of program of work at the organizational level, regional/national health system or the population level.

4.3.4 – Coherence of Proposed Program of Work

· strength of justification/rationale for proposed program of work (including the choice of research/practice issue being addressed);

· clarity of objectives and intended outcomes (in terms of career objectives of the candidate and specific objectives and outcomes of the proposed program of work);

· justification for the scale and duration of the proposed program of work relative to objectives and requirements of the proposed program of work; 
· appropriateness of the budget in relation to proposed activities; Note: the Global Health Leadership Awards are being funded and administered by IDRC on behalf of the Global Health Research Initiative. In preparing the budgets, applicants must consult and adhere to IDRC’s guidelines on acceptable project expenditures found at http://www.idrc.ca/en/ev-57112-201-1-DO_TOPIC.html. Although, not a requirement for application, using the budget templates found at www.idrc.ca will significantly expedite the granting process for funded candidates; 
· clarity on how issues related to gender, as well as to socio-economic, ethnicity or ability-based equity considerations and differential impacts are addressed in the design and implementation stages; and

· strength of discussion of ethical implications of the proposed program of work and clarity with regard to how such ethical issues will be addressed.

5.0 - EVALUATION AND ONGOING LEARNING
Evaluation and ongoing learning are key elements of this program.  It will be important to document the lessons learned and contribute to the ongoing capacity building in leadership. Each application must include a discussion of how the applicant plans to encourage and support ongoing learning and document lessons learned at various points throughout their plan. In addition, each application must include an evaluation framework including indicators to assess the process and results in relation to their stated objectives.
6.0 - FUNDS AVAILABLE

Approximately $ CAD 2.0 million is available from GHRI for use over three years for the Global Health Leadership Awards program. Successful applicants are eligible to receive up to a maximum of $ 200,000 CDN from GHRI to be used in combination with funds and other resources from their home and partner institutions. 

Although $200,000 is the maximum budget allowable per award under this competition, in many instances a smaller budget will be deemed more appropriate, taking into consideration the local economic circumstances, labour market scales and overall budgets and resources of the administering institutions and strategic partners. Applications that do not take these issues into consideration (for example applying for salary release equivalent that is much higher than 75% of the average applicant peer salary in the same or comparable institution) will not be deemed as strong ones. The appropriateness of the budget for the proposed program and local economic circumstances will play a significant role in the merit review and selection processes.

7.0 - APPLICATION PROCESS


7.1 - How to Register

Registration provides GHRI with the basic information needed to determine the anticipated volume of applications and to assist in identifying in advance a merit review committee and potential external reviewers. This will lead to a more effective and expedient review and selection process.

Registrations must be sent by electronic mail and in hardcopy. The registration documents must be typewritten in 12-point font. Each page must be numbered and must include the name of the applicant. The registration may be submitted in English or in French.

All registrations must be made using the standard registration form (appendix 3). Note that all information entered in the registration form must be substantiated with the necessary supporting documents.

Confirmation of the registration along with an application number will be sent to the applicants within two weeks of the registration deadline date.

Address for Submitting Registrations

Send one hardcopy of your completed registration form and supporting documentation by mail or courier to:

Leticia Lopez

Global Health Leadership Awards
International Development Research Centre

PO Box 8500, Ottawa, Canada

K1G 3H9

Email: TCgrant@idrc.ca
Electronic submissions must be received no later than October 22, 2007. Hard copies must be postmarked or courier-stamped no later than October 22, 2007.

7.2 - How to Apply - Full Application Requirements

Applications must be sent by electronic mail and in hardcopy. The application documents must be typewritten in 12-point font. Each page must be numbered and must include the name of the applicant. The application may be submitted in English or in French.

All applications must be made using the standard application form (appendix 4). Note that all information entered in the application form must be substantiated with the necessary supporting documents.

Confirmation of the application will be sent to the applicants within two weeks of the application deadline date

Address for Submitting Applications

Send one original hardcopy and five photocopies of your completed application and supporting documentation by courier or mail to:

Leticia Lopez

Global Health Leadership Awards
International Development Research Centre

PO Box 8500, Ottawa, Canada

K1G 3H9

Email: TCgrant@idrc.ca
Electronic submissions must be received no later than January 14, 2007. Hardcopies must be postmarked or courier-stamped no later than January 14, 2007.

APPENDIX 1: ABOUT GHRI

The Global Health Research Initiative (GHRI) is a partnership between Canada’s International Development Research Centre (IDRC), the Canadian Institutes of Health Research (CIHR), the Canadian International Development Agency (CIDA), and Health Canada (HC) to collaborate on global health research in Canada. The partnership aims to strengthen and build capacity for global health research in Canada and in developing countries, and to strengthen the effectiveness of Canada’s overseas development assistance.

About the GHRI Partners:

The Canadian International Development Agency (CIDA) has as its mandate to contribute to poverty reduction and sustainable human development in developing countries. Its Strategy for Health and its recently released Social Development Priorities: A Framework for Action, the resulting HIV/AIDS Action Plan and upcoming Health and Nutrition Action Plan, all recognize the importance of evidence-based programming and the need for further research to continuously improve the impact and cost-effectiveness of Canadian ODA to improve the health of the world's poor. Canada's official development assistance contributes to reaching the International Development Targets for 2015 and more specifically the health goals set during the international conferences and summits of the 1990's.

Canadian Institutes of Health Research (CIHR) is the major federal agency responsible for funding health research in Canada. As set out by Parliament, the objective of CIHR is to excel, according to internationally accepted standards of scientific excellence, in the creation of new knowledge and its translation into improved health for Canadians, more effective health services and products and a strengthened Canadian health care system. The Institutes of CIHR bring together researchers who approach health challenges from different disciplinary perspectives, drawing on the combined strengths of these approaches. The four pillars of CIHR include biomedical, clinical science, health systems and services, and the social, cultural and other factors that affect the health of populations.

Health Canada’s mandate is to help the people of Canada maintain and improve their health. Health Canada recognizes the importance of health issues in a global environment and works actively to ensure that Canada and the Canadian public are protected from external health threats, benefit from and contribute to the advancement of health in the global context. Health Canada represents Canada in the World Health Organization, the Pan American Health Organization and other international health fora.

The International Development Research Centre (IDRC) was created by an Act of Parliament in 1970 with the mandate of supporting the creation and utilization of research for development. IDRC's primary mission is to support research by Southern researchers, addressing development priorities identified by the South. The ultimate beneficiaries of the research supported by IDRC should be communities in the countries of the South, particularly marginalized or disadvantaged groups. IDRC feels that Canadians have much to offer in building research capacity in the South, as well as in directly addressing critical health issues affecting the populations of the developing world. IDRC, therefore, strongly supports efforts to promote Canadian "global health thinking" leading to global health research and action to close the 10-90 gap.

APPENDIX 2 – ELIGIBLE THEMATIC AREAS AND ENTRY POINTS
Health Policy and Systems Research  

With increased globalization and widening inequalities, health systems around the world are dealing with unprecedented challenges in responding to the prevention and treatment needs of their populations, especially those who are most vulnerable. Whether it is the crippling effects of the HIV/AIDS pandemic, environmental degradation or the global marketization of health services, health system decision-makers together with researchers must, in the face of these constraints, develop innovative policy and program solutions to improve health system governance, ensure equitable access to a range of services (e.g. primary care), recruit and retain skilled health workers, while tackling macro and micro system efficiencies. Strengthening institutional capacity and supporting research and its application in this area will help to meet urgent needs, while creating the required resilience to address new challenges in the future.

Prevention and Control of Pandemics and/or Emerging Infectious Diseases (including a focus on HIV/AIDS)

Current pandemics and/or emerging or re-emerging infectious diseases highlight the strong interconnections among biology, environment, social and cultural practices and national and international public policies across a range of sectors from health to trade to mining. Current interventions are still dominated by a biomedical approach, which does not adequately emphasize prevention measures and/or address the underlying determinants of health and disease. Insufficient attention has been paid to linking various stakeholders across sectors; integrating the monitoring of data with a range of interventions within and across countries; building the resilience of communities and societies; building capacity in the most affected LMICs to be able to identify and respond to pandemics – even in the relatively well-funded areas of product development and clinical trials. How can research, capacity building and knowledge translation help to bridge some of these gaps between knowledge and its application? 

Prevention and Control of Chronic Diseases and their underlying causes (e.g. tobacco, nutrition) 

Low- and middle-income countries face a double burden of infectious and chronic diseases, as some segments of their populations continue to climb out of poverty and live long enough to develop diabetes, cardiovascular and respiratory diseases, cancers, obesity, mental illness, and so on. These chronic diseases and their underlying political, social, cultural and environmental determinants, such as increased marketing, availability and use of tobacco (particularly among women), the globalization of the food supply, the effects of urbanization, poor working conditions and so on, require the engagement and response of multiple sectors to prevent and control these modern chronic disease epidemics and their underlying causes through effective community programs and healthy public policies.

Interactions of Health, Environment and Development 

Climate change, environmental degradation, natural disasters, social organization and mobility, the complex interactions among multiple sectors (e.g. trade, agriculture, finance, transport, water) and their consequent impact on ecosystems, all influence human health.  These relationships are not uniform; for example, health and economic development differ widely in similar agro-ecological zones around the world. The inter-dependence of health with physical, as well as social and economic environments, offers opportunities to capitalize on renewed global will and emerging Leadership in Canada and LMICs. Trans-disciplinary research is essential to build capacity to generate knowledge in environmental and ecosystem approaches to health, identify effective mechanisms for enabling policy processes to create social capital and enhance the resilience of people and their ecosystems, and recognize the value of ecosystems and environmental services (http://www.ecosystemservicesproject.org/html/overview/) as public goods.
APPENDIX 3- REGISTRATION FORM SEQ CHAPTER \h \r 1
	GLOBAL HEALTH LEADERSHIP AWARDS - Applicant Registration Form

Registration must be sent by electronic mail to TCgrant@idrc.ca, 

no later than October 22, 2007.

	GENERAL INFORMATION

	BRIEF Program Title:



	Thematic Area: HEALTH POLICY AND SYSTEMS

Thematic entry point (consult the Call for Applications):



	Duration of Award (maximum 36 months): 

	Total Duration of Program of Work (at least one year beyond the duration of the GHRI award):

	Country or countries in which program will take place:



	Total amount requested in Canadian Dollars:

It is understood that this amount may be an estimate and that it may change as the applicant develops her/his full application. However, every attempt should be made to provide an accurate figure.
	

	Information about the Applicant

	Family Name:
	First Name:
	Other Names

	Country of Citizenship:
	Country of permanent residence:

	Address:
	Building, Suite (optional):

	
	Number and Street or PO Box:

	
	District, City:

	
	Province/State:
	Postal Code:

	
	Country:

	
	Telephone number (include country code, area code and extension):

	
	Facsimile number (include country and area codes):

	
	Email address:
	Alternate email address (optional):

	Home Institution of Applicant:
	Name of home Institution of Applicant (and department if applicable). It is highly recommended that the home institution be the same as the one that will administer the grant funds. If different, please provide rationale:



	
	Title / position of the applicant within the institution:

	INSTITUTION THAT WILL ADMINISTER THE FUNDS 

	If this institution has not received IDRC funds before, an Institutional Profile Questionnaire must be completed. If the funds are to be administered by a third party, please contact IDRC to discuss the arrangements. The Institutional Profile Questionnaire can be downloaded from: http://archive.idrc.ca/admin/Forms/Inst_profile_e.pdf.

	Legal Name:

	Name and position of contact person:

	Address:
	Building, Suite (optional):

	
	Number and Street or PO Box:

	
	District, City:

	
	Province/State:
	Postal Code:

	
	Country:

	
	Telephone number (include country code, area code and extension):

	
	Facsimile number (include country and area codes):

	
	Email address:
	Alternate email address (optional):

	PARTICIPATING INSTITUTIONS (if applicable)

	Participating / Partner institutions (strategic partners) are those that will participate directly in the conduct of the program, but will not receive funds directly from GHRI. 

	

	PROGRAM ABSTRACT clearly articulating the objectives, outputs, expected outcomes, a brief discussion of the proposed work (should not exceed 300 words)

	

	Names and full contact addresses of two external reviewers suitable to review this proposal: please consider Conflict of Interest issues.

	
	


Applicant’s Signature ________________________

Date 

Confirmation of registration will be sent by electronic mail to eligible applicants within two weeks of the registration closing date.

Appendix 4 – Application Form

	GLOBAL HEALTH LEADERSHIP AWARDS – Application Form

Application must be sent by electronic mail to TCgrant@idrc.ca,

no later than January 14th, 2007.

	GENERAL INFORMATION

	BRIEF Program Title:
	

	Eligible Thematic Area: HEALTH POLICY AND SYSTEMS

Eligible entry point(s) (consult the Request for Applications):

	Duration of Award (maximum 36 months): Duration must include time

necessary for all activities paid with the award funds to take place: 
	

	Full Duration of Program of Work (beyond the duration of GHRI funding – minimum of one year beyond the duration of the award):
	

	Countries in which the program will take place:


	

	Total amount requested from GHRI in Canadian Dollars and in local currency:
	CAD:

In local currency: 

	Sponsoring institutions and strategic partners (Sponsoring institutions or strategic partners – in the research and research-user domains - are required to commit additional funding and/or other types of support to the candidate to expand the value of the award and or its duration and benefits) 

	Institution
	Amount of Support
	Currency
	Other Support provided

	Home institution (indicate name)
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Information about the Applicant

	Family Name:
	
	First Name:
	
	Other Names
	

	Country of Citizenship:
	
	Country of permanent residence:
	

	Address:
	Building, Suite (optional):

	
	Number and Street or PO Box:

	
	District, City:

	
	Province/State:
	Postal Code:

	
	Country:

	
	Telephone number (include country code, area code and extension):

	
	Facsimile number (include country and area codes):

	
	Email address:
	
	Alternate email address (optional):
	

	Home Institution of Applicant:
	Name of home Institution (and department if applicable) of Applicant. It is highly recommended that the home institution be the same as the one that will administer the grant funds. If different, please provide rationale:

	
	

	
	Title / position of the applicant within the institution:
	

	INSTITUTION THAT WILL ADMINISTER THE FUNDS 

	If this institution has not received IDRC funds before, an Institutional Profile Questionnaire must be completed. If the funds are to be administered by a third party, please contact IDRC to discuss the arrangements. The Institutional Profile Questionnaire can be downloaded from: http://www.idrc.ca

	Legal Name:

	Name of contact person:

	Address:
	Building, Suite (optional):

	
	Number and Street or PO Box:

	
	District / City:

	
	Province/State:
	Postal Code:

	
	Country:

	
	Telephone number (include country code, area code and extension):

	
	Facsimile number (include country and area codes):

	
	Email address:
	Alternate email address (optional):

	PARTICIPATING INSTITUTIONS (if applicable)

	Other participating or partner institutions (strategic partners) These are institutions that will participate directly in the conduct of the program or benefit from it, but will not receive funds directly from GHRI or contribute funds to the proposed program. 

	

	PLAIN LANGUAGE PROGRAM ABSTRACT (should not exceed 300 words in length)

	

	Names and full contact addresses of two external reviewers suitable to review this proposal: please consider Conflict of Interest issues and  (ensure that electronic mail address and telephone number are included):

	
	

	Application Details

	Please attach your proposal, which must be based on the following guidelines: Proposals must not exceed 5 single-spaced pages in 12pt font, 1” margins (excluding appendices.)

Although the format of each proposal may vary and may not strictly follow the structure suggested below, we highly encourage you to clearly address ALL of the issues indicated below (against which all proposals will be evaluated.)

All components of the proposal must be included within the 5 pages. The only exceptions are bibliographies and items that appear in the attachment sections below.

	1. Preamble including a statement of stage of career of the applicant, projected four-year career goals, including a description of the system level(s) the applicant wishes to influence;

2. An assessment of strengths and gaps in the applicant’s personal competencies and / or resources;

3. With reference to the above, specific and clear objectives that the applicant wished to achieve through this award;

4. A description of the proposed program of work including rationale, justification, situation analysis, and a discussion of how this grant will enable the applicant to achieve personal and system-wide goals that otherwise may not be possible;

5. A statement of strategic partners and institutions and their roles in the proposed program of work and the candidate’s career;

6. Outcomes and deliverables including: 

· Personal skills and resources; 

· Contribution to, and impact on, specified system issues

· Future role with strategic partners



	ATTACHMENTS: The following attachments must be included with the application

	1. An abbreviated CV (no more than five pages in length)

2. Description and rationale for the strategic partnerships that the applicant will build upon (maximum of two pages.).

3. Three letters of support from respected leaders / “champions” (no more than two pages in length)

4. Letters of support from the home institution and from other institutional sponsors including:

· Statement of commitment to the applicant and his/her career plans and description of the fit/complementarity between the applicant’s proposed program and the long-term goals of the institution; 

· Statement of vision for the role that the applicant will play during the award and beyond

· Statement of financial and in-kind resource commitment in support of the applicant

5. Budget and timetable (For a list of eligible budget categories, please refer to http://www.idrc.ca/en/ev-57112-201-1-DO_TOPIC.html#costs. 
Notes:

· Budgets must be justified. Budgets that do not contain sufficient justification in the form of budget notes will not be accepted.

· The Global Health Leadership Awards are NOT intended to support research per se, but rather to support leadership development in applied health research and its use. Applications that are solely seeking research funding are therefore not considered strong ones under this program.


	Applicant’s Signature  _________________________________

Date



	Signature of authorized person from the institution that will administer the funds (indicating approval of the proposed budget)

_______________________________________

Date




Key Dates





Registrations due: 	October 22, 2007


Full applications due:	January 14, 2008


Notification of results: 	April 2008








� These requirements do not apply to research users (policy-makers, health system managers, etc.)
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